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A s 2022 draws to a close, we reflect on the initiatives we introduced and the accomplishments 
we achieved during yet another busy, exciting, and successful year for our company. 

This year, Associated Engineering established our Indigenous Commitment to improve our 
understanding of Indigenous history, culture, and values; build positive relationships with Indigenous 
Peoples; and take action to advance reconciliation. We have been holding regular webinars to raise our 
Indigenous awareness. On September 30, the National Day for Truth and Reconciliation, we engaged 
Chrystal Tabobandung, founder of RAISE, who provided a moving presentation on Indigenous history 
and culture, and how we can all be allies and partners in reconciliation. 

In November, we were honoured with five awards at the annual Canadian Consulting Engineering / 
Association of Consulting Engineering Companies - Canada (ACEC) Awards. We received Awards 
of Excellence for the Wanuskewin Heritage Park Renewal-Bison Management & Care Facilities in 
Saskatoon, Crowchild Trail Bow River Bridge Interchange Rehabilitation & Widening project in Calgary, 
and the Blatchford Neighbourhood District Energy System in Edmonton. The Blatchford project also 
received the Tree for Life award, recognizing the project’s outstanding environmental stewardship. 
Congratulations to our project teams! These awards are a testament to your innovation and technical 
excellence. Congratulations also to Tia Hill who received the A.D. Williams Scholarship! This award is 
bestowed to a young professional for their efforts to advance the consulting engineering industry.

As President & CEO, I have the privilege of traveling across the country and meeting our clients and 
partners, who have shared their perspectives and feedback with me. Your insights are important and 
help to inform and improve our projects and project delivery. I’d like to take this opportunity to thank 
all our clients for your trust in us as your consultant and advisor. 

Wherever my travels take me, I am proud to see the passion and commitment 
that our staff have to our clients and projects. As a result of your dedication, 
we have had another strong year at Associated. Thank you for your service 
and creativity – it’s what differentiates us.

To all our clients, partners, friends, staff, and your families: we wish you a very 
joyous holiday season and a healthy and happy new year!

Martin Jobke, P.Eng.
President & CEO
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Lauretta Pearse named 
recipient of Young Women 
in Energy Award

The Young Women in Energy Awards aim to 
create a network of support, development, 
and empowerment for emerging female 
leaders in Alberta’s energy industry. A 
committee of peers and executive leaders 
have recognized Lauretta Pearse, an 
Environmental Engineer in our Calgary 

office, for her leadership, entrepreneurial talent, passion, and 
inspirational vision, positive influence on the energy industry 
and greater community, as well as her continued championing 
of other young women to change the face of energy. 
Congratulations, Lauretta!

ACEC-Canada honours Tia 
Hill with Allen D.  Williams 
Scholarship Award 

Congratulations to Tia Hill, a Project Engineer 
in our Calgary office, on winning the 2023 
Allen D. Williams Scholarship! The award is 
presented annually to a young professional who 
has contributed to ACEC at the local or national 
level. Over the years, Tia has volunteered with 
ACEC member organizations in BC and Alberta, 

as well as ACEC-Canada, including chairing the ACEC-Canada 
Young Professionals Network. Tia has also volunteered with various 
universities and is committed to mentoring and supporting aspiring 
female engineers. With a focus on water and wastewater systems 
for Indigenous Communities, Tia combines her strong technical and 
project management skills with her deep commitment and caring for 
the communities and people with whom she works. 

Associated Engineering  joins 
CUIIC as an Industrial Partner
Associated Engineering is one of the founding members of the 
newly-established Canadian Underground Infrastructure Innovation 
Centre (CUIIC), a research and education centre headquartered 
at the University of Alberta. CUIIC focuses on issues related to 
underground infrastructure, and provides stakeholders across all 
sectors with opportunities to collaborate on research and training 
initiatives. Its goal is to provide cost effective, sustainable solutions 
to the challenges involved in building, assessing, and rehabilitating 
underground infrastructure.

Holiday 
Giving
In support of the 
communities where we live 
and work, Associated has made 
donations to these charities:

1JustCity  Alberta Cancer 
Foundation  Alberta Children’s 

Hospital Foundation  Angel Tree 
(Avonlea Homes)  BC Children’s 

Hospital  BC Society of Transition 
Houses  Bent Arrow Traditional 
Healing Society  Brown Bags for 

Kids  Calgary Drop-in Centre  
Calgary Women’s Emergency 

Shelter  Canadian Mental 
Health Association  Centre for 

Addiction & Mental Health 
Child, Adolescent and Family 

Mental Health  Covenant House  
Carmichael Outreach  Diabetes 

Canada  Doctors Without Borders 
Easter Seals  Food Banks (various 

locations)  Glenbow Museum 
Habitat for Humanity 

Hope’s Home  Hope Mission 
Inn From the Cold  Insight 

Counselling  KidsSport  
The  Kristen French Child 

Advocacy Centre  Calgary and 
Niagara Leukemia & Lymphoma 
Societies  Lifeline Afghanistan 
Medicine Hat Women’s Shelter 

Mustard Seed  NICU for the North 
Victoria Hospital Foundation 

Northmount Kiwanis Club 
Christmas Toy Project  

Pittoayis Family School  Prairie 
Harm Reduction Incorporated   
Prince Albert Family, Women’s, 

and Youth Shelters   
Ronald McDonald House   
Salvation Army  Santa’s 

Anonymous  S.H.A.R.E Shelter 
Movers  SickKids Foundation 

SPCA  Teen Challenge  Toy 
Mountain Drive  UNITED24 

Victoria Faulkner Woman’s Centre 
Water for People  Waypoints 

Community Services Association 
Winnipeg Christmas Cheer Board 

The Womens Centre: YWCA 
Youth Empowerment & Support 

Services  The Yukon Wildlife 
Preserve  Zebra Child  

Protection Centre
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Record Haul! Associated receives multiple honours at 
2022 Canadian Consulting Engineering Awards
On November 3rd in Ottawa, the Association of Consulting 
Engineering Companies – Canada (ACEC) and Canadian Consulting 
Engineer magazine hosted the 54th annual Canadian Consulting 
Engineering Awards. This year, 20 projects were selected for 
Awards of Excellence and recognized for demonstrating a high 
quality of engineering, imagination, and innovation. We’re pleased 
to share that Associated Engineering received awards for three 
projects-a first for the company! Congratulations to the project 
teams and our partners for achieving Canadian Consulting 
Engineering’s highest level of recognition for engineering 
excellence.

Tree for Life Award, and Award of Excellence: Blatchford District 
Energy System - Phase 1: With the closure of its municipal airport, 
the City of Edmonton sought to develop an environmentally-
friendly community in this downtown area. Associated Engineering 
collaborated with the City to design Blatchford Neighbourhood’s 
District Energy Sharing System, powered by renewable energy 
for heating, cooling, and hot water – the largest system of its 
kind in Canada. Homes employ heat pumps to share unused 
energy, reducing greenhouse gas emissions. Sustainable by design, 
Blatchford is a model for the future.

Award of Excellence: Crowchild Trail Bow River Bridge 
Interchange Rehabilitation and Widening: Associated 
Engineering’s innovative design for rehabilitating and widening 
Calgary’s Crowchild Trail Bow River Bridge Interchange improves 
functionality and safety, and extends the life of the 50-year-
old structure. The cost-effective, sustainable solution reused 
the existing structure, reducing demolition, limiting waste, and 
protecting the river. The complex traffic staging plan mitigated 
interruption to commuters, railways, and businesses. Widening 
the bridge and realigning access ramps eliminates congestion, 
decreases emissions, and improves the travelling experience for 
over 100,000 daily commuters. 

Award of Excellence: Wanuskewin Heritage Park Renewal -  
Bison Management & Care Facilities: Wanuskewin Heritage Park 
near Saskatoon is a world-renowned research centre that honours 
Indigenous peoples and educates visitors about local Indigenous 
tribes. Associated Engineering provided design and project 
management for facilities to care for bison, facilitating their return 
to Wanuskewin. The project involved a unique collaboration and a 
cultural awareness journey that resulted in a shared vision for the 
facility. In 2019, 150 years after they were driven near extinction, 
bison returned to the Northern Plains.

Follow our social media channels, as we celebrate these 
award-winning projects, as part of ACEC-Canada’s 20 Days of 
Excellence campaign!

Blatchford District Energy 
System - Phase 1

Crowchild Trail Bow 
River Bridge Interchange 
Rehabilitation and Widening

Wanuskewin Heritage Park 
Renewal - Bison Management 
& Care Facilities
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S Informed decision-making for addressing climate change

Federal and provincial governments have established 
increasingly aggressive climate change mitigation targets, 
and Canadian municipalities are taking a greater role in 
reducing greenhouse gas (GHG) emissions and climate risks. 
Municipalities are faced with several questions:

	How do they prioritize scarce tax dollars?

	Do they focus on mitigating emissions?

	Should they allocate more funds to climate-related 
disaster recovery?

	Should they invest in resilience measures to be better 
prepared for future climate events? 

Adding to the complexity of making climate-related decisions are 
the constraints that municipalities face in instituting measures. 
Building Code changes that would reduce GHG emissions and 
improve community resilience are a provincial jurisdiction in 
Canada. Financing adaptation actions requires more capital than 
most towns and cities have available.

The experience of many Canadian municipalities which are 
proactively planning to address climate change, highlights five 
strategies that civic administrations can employ in their decision 
making.

Collaborate regionally: Regional collaboration 
between neighbouring cities and counties 
makes sense, because climate change issues 
cross municipal, provincial, and federal 
boundaries. For example, watersheds typically 
cross municipal boundaries. Taking a regional 
perspective on instituting policy protects 
watersheds from environmental degradation 
that diminishes water quality. 

Examples of regional partnerships include 
municipalities in southern Ontario that are 
cooperating to expand their capacities in 
climate change mitigation and adaptation 
through the Ontario Regional Adaptation 
Collaborative, with assistance from the 
Climate Risk Institute. In Alberta, the 
Municipal Climate Change Action Centre 
encourages regional climate adaptation 
initiatives through grant incentives. In 
particular, a regional approach benefits 
smaller communities which typically have 
smaller funding bases. 

Work with knowledgeable climate change 
professionals: Having recent, relevant 
climate information informs decision-making. 

Climate analysts can advise on local climate conditions and climate 
projections. Climate change professionals can suggest options for 
mitigation and adaptation, considering the changing climate, capital 
and life-cycle costs, local government, community and stakeholder 
concerns, and budget.

Avoid an “either/or” dynamic: Mitigation and adaptation 
measures are often synergistic, supporting the ultimate goal of 
risk reduction. Improving building envelopes through insulation 
and better arrangement of windows and doors brings both 
mitigation and adaptation benefits. A well-insulated building 
that reduces energy use is likely a cooler place to retreat 
during a heat wave. “One Water” (holistic water management) 
approaches reduce the carbon footprint associated with some 
water treatment processes and identify resilient infrastructure in 
consideration of climate change impacts. 

Shift the perspective from emergency management to 
safeguarding people and assets: Proactive planning and 
implementation of adaptation measures in anticipation of extreme 
weather events like atmospheric rivers and associated flooding can 
effectively diminish impacts, and facilitate and expedite recovery. 
Such measures can actually reduce long term costs. Shifting the 
focus from emergency management to a focus on risk reduction 
and community well-being reframes the conversation to people’s 
long-term welfare and fortifying natural and built assets. 

Natural infrastructure plays an important role in addressing 
climate change hazards. Fostering healthy ecosystems supports 
better water quality and the availability of water. The City 
of Calgary has identified and quantified the value of natural 
assets as a foundation for promoting the use of natural asset 
management in its climate resilience strategy. 

Build social infrastructure to support preparedness and 
resilience: In a post for UN Volunteers, Daniel P. Aldrich wrote 
about social networks that support communities during climate 
catastrophes. “Real resilience – the ability to recover from shocks, 
including natural disasters – is tied to our connections to others, 
and not to physical infrastructure or disaster kits.” 

This is especially true for vulnerable populations who are at greater 
risk when disaster strikes. Enhancing social networks is a good first 
step in managing risk. Building social infrastructure brings another 
important benefit: giving residents a meaningful role in collective 
decision-making which ultimately facilitates difficult conversations. 

The roadmap for addressing climate change is not linear 
or one-size-fits-all. Iteration, learning from missteps, and 
collaboration are key values for municipalities to embrace in their 
quest to safeguard residents and assets from climate change 
impacts.

about the author

Andrée Iffrig, LEEP AP 
is a Climate Resilience & 
Sustainability Specialist 
and has 15 years of 
experience in sustainable 
building design, 
community resilience, 
climate adaptation, 
and sustainable 
manufacturing. Her 
climate change risk 
management framework 
for the design sector 
guides engineering and 
architectural professionals 
in how to integrate climate 
data during integrated 
design.
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Robin Clee
Shane Cook
Don Daigneault
Tony Hasiuk
Shane Hemenway
Jeff Huber
Scott Miller
Kristi Stickel-Burke
Jared Suwala
Cory Wihlidal
Scott Witzke

Richard Annett
Ruben Arellano
Charlie Bartlett
Sarah Bruce

Maureen Church
Charito 
Cortez-Gabuya
Desmond Darveau

Bill Delainey
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Zhi Gu
Kevin Ho
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Jordan Lucas
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Steven Tran
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Jeanne Zhou

Congratulations to our 2022 Service Award recipients!
Associated congratulates these individuals who reached service milestones this year. Our service recognition program honours our staff’s 

contributions to our continued growth and company success. Thank you, everyone, for your hard work and dedication.

Joseph Boy
Daryl Brown
Howard Chu
Kristine Chua
Micheal Claassen

Quinn Crosina
Stephen Dallman
Erfun Farjoo
Elisa Figueroa
Chad Franklin

Jacob Froh
Jessica Gagne
Collin Halliwell
Lisa Hastings
Kerri Hildebrandt
Jeff Horan
Gabriel Jean

Graham Lang
Drew Lejbak
Cathy Lewty
Jason Lueke
Samantha Marcy
Howard Mariano
Brady Marshall

Ryan McDowell
Owen Mierke
Michael Paulsen
Paul Pinder
Melanie Piorecky
Marcel Revet
Geoff Sarazin

Craig Schaper
Brianne Schmid
Derrick Stableford
Josh Thiessen
Stefanie Wiik
Helen Yin

Andy Barr
Brian de Jong
Elia Edwards
Alfred Kao
Don Kennedy
Dusanka Stevanovic

Scott Flowers Martin Jobke
John van der Eerden

Alfred KaoDusanka StevanovicKristi Stickel-Burke
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From a young age, Suzanne Card enjoyed being in 
nature with her family, whether she was camping, 
hunting, or exploring. She continues to emulate 
her father’s respect and love for nature, and 
credits him as the biggest influence in her life.  

In elementary school, she attended a presentation 
by Ducks Unlimited and was intrigued by the idea 
of being able to work in nature. Suzanne reflects, 
“It is fun to think back on how something so simple 
can impact the trajectory of one’s life.” Later, she 
worked with Ducks Unlimited as a junior ecologist. 

Suzanne also acknowledges early mentors 
(Rhonda McDougal, Tom Goddard, and Tony 
Brierley) who helped shape her career. She says, 
“They saw something in me that I wasn’t able to 
see in myself.” Their belief in her gave Suzanne the 
confidence to pursue a career in science.

As an ambitious young professional, Suzanne 
maintained an open mind and jumped at 
opportunities that came her way. In addition, she 
was never afraid of doing the “hard things”, both 
physically and mentally. While working for Ducks 
Unlimited, she ran a carbon sequestration study 
with many responsibilities and unknowns, but 
Suzanne was up to the task. In her first job after 
graduate school, Suzanne worked in the field for 
weeks at a time, in all types of weather, digging 
soil pits in challenging terrain. She advises young 
scientists, “It’s important to splurge on a good 
pair of boots and a good cruise vest; they will 
save you in the field.”

After deciding to pursue a career in wetland 
ecology, Suzanne knew that she wanted to 

work with the best. She shares, “I saw Kristen 
Andersen‘s [Associated’s Technical Specialist, 
Wetlands & Restoration] presentation at a wetland 
conference. I met her and Sandra Meidinger 
[Associated’s Division Manager, Environmental in 
Alberta North], and I knew that I wanted to work 
with them. They are passionate and focused on 
quality and client service.”

Suzanne tells us that her most memorable 
experiences have been on wetland replacement 
projects involving municipal clients and Alberta’s 
Ministry of Environment and Protected Areas. For 
Suzanne, putting wild places and wetlands back 
on the landscape is very motivating! Suzanne 
advises, “Working in wetland ecology means 
constantly operating in a grey world, where 
answers are not necessarily black and white. We 
must always think about what the client’s needs 
are, what is the right thing to do, and what is 
required from a regulatory perspective.” 

As Manager of the Applied Ecology group in 
Edmonton, Suzanne shares, “It has been very 
fulfilling for me to apply my technical and project 
management skills and lead this wonderful 
team.” As a leader, Suzanne follows a philosophy 
centered around care, reliability, sincerity, and 
competence. She credits this approach to helping 
her become a better leader. Suzanne also believes 
in mentoring, passing on knowledge, and helping 
those around her to reach their full potential. 

Outside of work, Suzanne loves to read and travel.  
She combines her travels with her interest in 
sharks, through diving and snorkeling. 

Suzanne has volunteered with the SPCA over the 
years, and as a teacher for a wetland delineation 
course through the University of Alberta Faculty of 
Extension, supporting her community and future 
generations of wetland ecologists. 
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Suzanne Card’s lifelong love of 
nature evolved into a flourishing 

career in wetland ecology

Suzanne, with her 
husband, in Morocco.

Suzanne (left) at a wetland restoration site 

“In consulting, I 
have discovered 
my true passion. 

I focus on 
wetland ecology, 
which combines 
vegetation, soils, 

and hydrology.”
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3D modelling 
of industrial 
infrastructure 
projects improves 
design understanding

Drone image  
of an industrial landfill

Associated has a large and extensive portfolio of industrial landfill 
projects to serve our clients’ waste management needs. Our 
experience includes new landfills, landfill expansions, and landfill 
capping, as well as design of associated infrastructure, such as 
roads, leachate ponds, and stormwater ponds. Our work on these 
projects ranges from multi-discipline engineering design and 
regulatory approvals to construction inspection. Jeff Chan, Civil 
Project Engineer advises, “We are often the primary consultant for 
clients, tasked with delivering engineering design, and providing 
environmental services and construction quality assurance.”  

Traditionally, these projects have been delivered using 
two-dimensional drawings. Today, enhanced visualization tools, such 
as InfraWorks and drones, provide project teams and clients with a 
three-dimensional model which offers more clarity on the design. 
Jeff tells us, “The 3D model helps clients, operations staff, regulators, 
and other stakeholders to understand the intent of the design and 
key components. For road projects, InfraWorks is used to show the 
layout of upgrades and provide fly-by videos of the project.”

Landfill development plan 
designed in InfraWorks

3D view of a road upgrade 
designed in InfraWorks

Our teams employ these enhanced visualization tools throughout 
the design and construction life-cycle. During construction, drone 
mapping is used to provide daily site updates to clients and our 
office-based personnel.

Many of our industrial landfill projects are in remote locations. Thus, 
typically, office-based personnel only see construction progress 
through photos taken by inspectors in daily reports, or during site 
visits. Typical photography has limitations, as it does not capture the 
entire site. Jeff tells us, “Drones can capture project construction 
from angles not possible by other means. Drone photos and videos 
assist us to explain and report the progress of construction to the 
project team and clients.”  

Using a tool called DroneDeploy, we process the collected drone 
mapping data into a plan view of the site, as well as a 3D view. 
Stakeholders can then see the actual daily progress of construction, 
identify areas of potential interest or concern, view surface profiles, 
and complete approximate measurements of distances and areas. 

Employing modern visualization tools, everyone involved on a 
project has a better understanding and is more engaged with the 
design and construction, which results in a better final product.
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Associated Engineering’s  
Member-in-Training program supports the 
next generation of professionals
In 2018, Engineers and Geoscientists BC established an Accredited Employer Member-in-Training 
(MIT) program to streamline the processing and evaluation of applicants seeking professional 
licensure. As an Accredited Member of the program, our BC operation works with Engineers and 
Geoscientists BC to offer an MIT supervisorship environment. The program ensures our Members-
In-Training can satisfy Engineers and Geoscientists BC’s experience requirements when applying 
for their professional designation. The Accredited Employer MIT program is based on Engineers and 
Geoscientists BC’s Competency Experience Reporting System.

Building on the success of the MIT program, in 2019, Associated expanded our in-house program 
to include our MITs in all our offices across Canada, even though the other provincial/territorial 
Associations currently do not offer this type of program. The expansion of the MIT program was 
one of the company’s stated goals in our 2018 Strategic Plan. 

“The MIT program has 
helped me achieve 
a diverse skill set by 
allowing me to focus on 
a set of competencies 
and ensuring I get the 
proper experience in a 
select few at a time, rather 
than diving head first 
and trying to achieve all 
competencies at once.”

“The MIT program has 
given me proper guidance 
and mentoring throughout 

COVID, when it was difficult 
to achieve due to the lack 

of face-to face-meetings. It 
helped me book meetings 
so that I may stay on track 

in gaining the proper 
experience.”

Dieter Diedericks, MIT Program Manager (back row, left) 
with some of the Vancouver office MITs

Our MIT program assists in outlining the various Associations’ requirements for engineers and 
geoscientists-in-training as well as graduate scientists to gain their professional designations. Our 
program establishes an internal team support network and framework to assist our MITs in gaining 
the requisite experience to achieve all of the required key competencies.

Our MITs receive enhanced guidance in gaining necessary competencies for registration from 
scheduled meetings with their supervisors who understand the requirements that our MITs need to 
fulfill. We also have volunteer mentors who recently gained their designations and understand the 
competency-based program and are now helping guide our MITs.

Currently over 100 MITs are enrolled in our MIT program, ranging in experience levels from recent 
graduates to those who are preparing to submit their licensure applications. Associated’s national 
MIT program is unique to the company, supporting our MITs in their path to professional licensure.
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